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CSI  VP  resigns 

Finds  courseload  too  heavy 


By  Petra  Lampert 

Ramy  Michael,  vice-president  of 
student  affairs  for  the  college’s 
student  association,  Doon  Student 
Association  acting  as  Conestoga 
Students  Inc.,  has  resigned. 

In  his  resignation  letter  to  the 
CSI  executive,  dated  Sept.  21, 
Michael  cites  several  additions  to 
his  courseload  as  the  reason  he  is 
stepping  down  from  the  executive 
position.  Michael  did  not  attend 
the  meeting. 

Mike  Harris,  vice-president  of 
academics,  announced  Michael’s 
resignation  at  the  CSI’s  board  of 
directors  meeting  on  Sept.  27  and 
appointed  Kerri-Lyn  Kit  as  the  new 
vice-president  of  student  affairs. 

Kit  is  a student  in  the  computer 
programmer  analyst  program  and 
has  been  a BOD  member  since 
May. 

Harris  said  the  CSI  respects 
Michael’s  decision  to  resign. 


“We  have  lost  a good  executive 
member,”  he  said. 

Harris  said  Michael  still  intends 
to  volunteer  and  be  an  active  par- 
ticipant in  CSI  events. 

Phil  LeBeau,  president  of  the 
student  association,  said  he’s 
unhappy  to  see  Michael  go,  but 
he’s  glad  Michael  has  made  a 
choice  for  his  future. 

“It’s  never  easy  to  lose  a valu- 
able member  of  the  team,”  said 
LeBeau,  “but  you  have  to  look  at 
your  own  personal  needs  and 
assess  it  from  there.” 

CSI  vice-president  of  operations 
Brad  Whiteford  said  Michael 
worked  hard  during  the  summer  as 
vice-president  of  student  affairs. 

“We’re  sorry  to  see  him  go,”  he 
said.  “He  was  an  asset  to  the 
organization.” 

“We  feel  confident  Kerri-Lyn 
can  fulfill  the  duties  for  her  posi- 
tion,” Whiteford  said.  “We  wish 
Ramy  the  best.” 


Rescue  ready 


Allan  Hunter,  security  services  supervisor,  explains  the 
proper  use  of  the  reaching  poll  and  life-ring  by  the  college 
pond  Sept  20.  The  equipment  was  put  up  about  a month  ago 
by  physical  resources  at  the  request  of  the  college  health  and 
safety  committee. 

( Photo  bv  Sania  Musa) 


CSI  board  of  directors  has  new  members 


By  Petra  Lampert 


The  Doon  Student  Association 
acting  as  Conestoga  Students  Inc., 
has  chosen  its  board  of  director 
(BOD)  members. 

New  BOD  members  include 
Jaime  Taylor,  Anne  Tailleur,  Albert 
Dikkes  and  Jamie  Hendrey  (all 
from  the  school  of  business); 
Jennifer  Blunt,  Ginny  Hawkrigg 
and  Brynn  Tschirhart  (all  from  the 
school  of  applied  arts);  Christa 
Adair  and  Glenda  Duncan  (both 
from  the  school  of  health  sciences 
and  community  services); 
Roweena  Kurg  (from  the  school  of 
engineering  technology);  Adam 
DeRooy  and  Brian  Dwyer  (both 
from  the  Guelph  campus)  and  the 
representative  from  the  school  of 
college  access  and  preparatory 
studies  whose  name  was  unavail- 
able at  press  time. 

BOD  consists  of  a chair,  a rep 
from  Waterloo  campus,  a rep  from 
Guelph  campus  and  representatives 
from  each  of  the  five  schools  at  the 
Doon  campus. 

An  election  was  to  be  held,  but 
BOD  members  were  chosen  from 
an  interview  process  because  so 
few  stood  for  nomination.  Some 
nominees  dropped  out  after  realiz- 
ing their  courseloads  were  too 
heavy  and  there  was  little  interest 
from  students  in  the  school  of  col- 
lege access  and  preparatory  studies 
so  they  have  only  one  rep. 

Interviews  were  held  during  ori- 


New  BOD  members,  from  left  to  right,  front  row,  are  Roweena  Kurg,  Jennifer  Blunt,  Ginny  Hawkrigg, 
Jaime  Taylor  and  Anne  Tailleur.  Back  row:  Brian  Dwyer,  Adam  DeRooy,  Christa  Adair,  Glenda  Duncan, 
Brynn  Tschirhart,  Jamie  Hendrey  and  Albert  Dikkes.  (Photo  by  Petra  Lampert) 


entation  week  to  see  who  was 
interested  in  serving  on  BOD  and 
the  nomination  process  began  Sept. 
1 1 and  finished  Sept.  15. 

First-year  students  were  required 
to  get  30  signatures  for  nomina- 
tions, while  second-  and  third-year 
students  were  required  to  get  a 
minimum  of  50  signatures. 

Whiteford  said  the  nomination 
process  was  designed  to  get  the 
nominee’s  class  to  support  him/her 
as  a BOD  member. 

“We  need  the  support  from  all 
areas  of  the  school,”  said 
Whiteford.  “I’m  impressed  with 


the  tech  students  who  are  very 
busy,  yet  managed  to  show  inter- 
est.” 

He  said  he  wants  to  stress  the  fact 
that  being  a BOD  member  is  more 
involved  than  just  showing  up  for 
meetings.  Whiteford  added  he 
wants  dedicated  people  who  are 
interested  in  representing  their  fel- 
low classmates. 

“BOD  essentially  are  the  people 
that  will  be  carrying  on  the  execu- 
tive positions  next  year,”  he  said. 

BOD  members  attend  CSI  meet- 
ings twice  a month  and  earn  an 
honorarium  of  $50  per  month. 


“In  a perfect  world,  I’d  love  to 
have  BOD  completely  voluntary,” 
said  Whiteford.  Unfortunately 
attendance  would  suffer  if  it  was 
voluntary,  he  added. 

Becoming  a class  rep  is  also  a 
good  way  to  become  involved  and 
positions  for  class  reps  are  still 
available. 

Class  representatives  meet  during 
lunch  hour  once  a week. 

“We’re  more  than  happy  to  have 
students  who  don’t  make  it  into 
BOD  to  act  as  volunteers  and 
attend  BOD  meetings,”  said 
Whiteford. 
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Print  shop  decision  past  deadline 


By  Tracy  Ford 

The  college  is  behind  schedule 
when  it  comes  to  its  plan  to  con- 
tract out  the  print  shop. 

Kevin  Mullan,  vice-president  of 
finance  for  the  college,  said  the 
process  has  slowed  down  from  its 
original  timeline  because  of  the 
size  of  the  project  and  the  need  for 
everyone’s  involvement. 

“We  were  asked  by  the  (print 
shop)  staff  to  slow  down,  so  we 
did,”  he  said.  “And  the  other  thing 
is  the  availability  of  other  parties  to 
properly  review  it  and  some  of  the 
factors  to  consider.” 

As  it  stands  now,  the  college  has 
received  proposals  and  is  begin- 
ning a review  process,  but  the  col- 


lege won’t  release  details  due  to 
contract  agreements. 

In  the  request  for  proposals  sent 
out  to  possible  bidders  on  July  19, 
the  college  wanted  complete  pro- 
posals by  July  31  and  a review  of 
the  bidders  was  to  be  completed  and 
the  outcome  decided  by  Aug.  8. 

The  commencement  date  of  the 
potential  contract  was  set  for  Oct.  1 , 
but  a decision  hasn’t  been  made. 

“The  only  thing  I can  say  is  we 
are  overseeing  something  with 
contract  involvement,  and  that 
there  was  criteria  established  in 
the  sense  that  it  (a  proposal)  had 
to  meet  human  resource  require- 
ments, had  to  meet  service  levels 
and  had  to  be  cost  efficient,”  said 
Mullan. 


According  to  the  request  for  pro- 
posals, the  college  is  constantly 
seeking  efficiencies  in  its  opera- 
tions and  is  exploring  all  options  to 
determine  the  efficiency  and  effec- 
tiveness of  various  operating 
modes  to  better  deal  with  its  con- 
tinued growth.  Preliminary  inves- 
tigations have  indicated  savings 
may  be  possible  with  modernized 
equipment  and  new  printing  tech- 
niques, currently  found  in  other 
printing  operations. 

Bidders  must  agree  to  provide 
new  or  demo  equipment  and  a 10- 
year  contract,  keep  the  print  shop 
on  site  and  continue  with  the  same 
or  improved  services.  The  bidder 
must  assume  all  current  commit- 
ments, including  current  staffing 


and  equipment  leases. 

The  print  shop  staff  has  submit- 
ted a proposal. 

Their  proposal  says  replacing  the 
equipment  needed  in  the  shop  can  be 
phased  in  over  a few  years.  It  also 
says  that  when  other  colleges  priva- 
tized print  shop  services,  it  resulted 
in  price  increases,  loss  of  services 
and  hidden  costs. 

The  print  shop  staff  are  planning 
to  present  their  second  proposal  as 
soon  as  the  college  requests  it. 

They  have  also  organized  an  anti- 
privatization campaign.  Buttons 
have  been  printed  which  say,  Keep 
Print  shop  In-house,  (KPI).  They 
have  been  distributed  to  college 
employees  who  are  wearing  them 
in  support  of  the  print  shop  staff. 


“Hopefully  the  people  who  are 
pushing  another  position  have  taken 
the  time  to  research  the  position  as 
well,”  Mullan  said.  ‘The  standpoint 
is  not  an  emotional  response,  but  a 
practical  response.” 

Ann  Wallace,  president  of  the 
support  staff  local  for  the  Ontario 
Public  Services  Employees  Union 
at  Conestoga,  said  the  union  and 
the  print  shop  staff  don’t  know 
much  about  how  the  decision  is 
coming. 

“We  haven’t  received  any  infor- 
mation at  all. 

“I  know  the  college  would  like 
to  review  (the  print  shop  staff’s) 
proposal  again  when  they  are 
reviewing  the  others,  but  we  don’t 
know  when  that  is,”  she  said. 


Running  for  a good  cause  at  Doon  campus 


By  Petra  Lampert 

Conestoga  College  hosted  the 
Canadian  Imperial  Bank  of 
Commerce’s  (CIBC)  annual  Run 
for  the  Cure  Oct.  1 for  the  second 
year  in  a row. 

The  run  began  at  the  college’s 
recreation  centre  at  10  a.m. 

Proceeds  go  to  the  Canadian 
Breast  Cancer  Foundation  in  sup- 
port of  breast  cancer  research,  edu- 
cation, diagnosis  and  treatment. 

Prior  to  the  run,  Phil  LeBeau, 
president  of  Doon  Student 


Association  acting  as  Conestoga 
Students  Inc.,  said  the  event  is  a 
great  opportunity  for  students  to 
give  back  to  the  community. 

“The  community  has  given  so 
much  to  the  college;  it’s  an  oppor- 
tunity for  the  college  and  the  stu- 
dents to  give  something  back.” 

The  student  association  donated 
$20  and  the  college’s  mascot  for 
the  run. 

LeBeau  said  the  student  associa- 
tion didn’t  sponsor  the  run  because 
the  charities  it’s  involved  with  are 
tailored  to  students. 


“The  Run  for  the  Cure  is  a great 
cause,  but  unfortunately  it  doesn’t 
fit  our  mandate,”  he  said. 

Jennifer  Swann,  a site  co-ordina- 
tor  for  the  run,  said  organizers 
chose  the  college  because  of  its 
large  recreation  centre  and  ample 
parking. 

“The  college  really  is  perfect  for 
it,”  she  said. 

Swann  added  the  college  is  locat- 
ed in  a central  location  for  the  Tri- 
City  area. 

The  college  supplied  various 
items  for  the  event,  including  chairs. 


tables  and  the  stage  area  in  the  rec 
centre,  Swann  said,  adding  employ- 
ees have  been  extremely  helpful. 

She  said  the  run  is  for  a great 
cause  and  every  student  probably 
knows  someone  who  has  been 
affected  by  cancer  in  one  way  or 
another. 

Swann  added  that  it  was  nice  for 
Conestoga  students  because  the  run 
was  at  their  school  and  they  could 
put  together  their  own  team  and 
have  some  fun  with  it. 

This  is  the  second  year  for  the  run 
in  the  Tri-City  area,  which  is 


always  held  on  the  first  Sunday  in 
October. 

Last  year  about  300  participants 
took  part  in  the  event. 

This  year,  more  than  700  partici- 
pants signed  up  for  the  run,  Swann 
said. 

The  CIBC  Run  for  the  Cure  is  the 
largest  annual  national  fund-raising 
event  in  Canada,  dedicated  to  rais- 
ing money  for  the  fight  against 
breast  cancer. 

Last  year,  72,000  runners  and 
walkers  helped  raise  $6.7  million 
across  Canada. 


A workshop  to  help  you  identify  if  you  or 
someone  you  know  could  be  at  risk  for 
suicide. 


DATE:  THURSDAY,  OCTOBER  5 
TIME:  2:30-3:30  P.M. 

ROOM:  1C13 

TO  REGISTER:  See  Elaine  in  Student 
Services,  Room2B02 


Tired  of  the  same  old,  same  old... 

Kraft  Dinner,  rice,  beans,  pizza,  Kraft 
Dinner,  rice,  beans,  pizza,  Kraft 
Dinner,  rice,  beans,  pizza 
Kraft  Dinner,  rice,  beans, 
pizza,  Kraft  Dinner,  rice, 
beans,  pizza,  Kraft 
Dinner,  rice, 
beans,  pizza, 


Kraft  Dinner,  rice, 
beans,  pizza,  Kraft 
Dinner,  rice,  beans, 
pizza,  Kraft  Dinner, 
rice,  beans,  pizza, 

Kraft  Dinner,  rice,  beans, 
pizza,  Kraft  Dinner,  rice  ... 

Head  home  for  a Thanksgiving  feast. 


Student  friendly  return  fin 

e.<  from  Kitchener  to: 

Guelph 

$11 

Toronto 

$24 

Peterborough 

$48 

Sudbury 

$113 

Plus  many  more  discounted  destinations! 

(1ST n->i 

M 

Go  Greyhound  and  leave  the  driving  to  us.® 

www.  greyhound,  ca 


GREYHOUND 

CANADA + 


585-2370 

1 5 Charles  Street  W. 


SPOKE,  October  2,  2000  — Page  3 


College  council  discusses 
print  shop  bids  and  more 


By  Dwight  Irwin 

Conestoga  College  council  dis- 
cussed future  projects,  at  its  month- 
ly meeting,  on  Sept.  18. 

College  president  John  Tibbits 
said  the  college  is  currently  explor- 
ing bids  from  printing  companies, 
who  are  interested  in  contracting 
Conestoga’s  print  shop. 

“We  are  looking  at  the  human 
dimension,  the  financial  dimension 
and  the  quality  of  service,”  Tibbits 
said,  about  the  possible  outsourc- 
ing process. 

It  will  cost  $150,000  over  the 
next  few  years,  to  replace  the  aging 
print  shop  equipment.  Bidders  sub- 
mitted their  proposals,  which 
included  replacing  the  equipment, 
in  August. 

Tibbits  told  council  he  wants  to 
ensure  there  is  no  negative  impact 
on  the  three  print  shop  employees, 
or  their  jobs,  wages  and  pensions. 
If  outsourced,  the  print  shop 
employees  have  the  option  of 
working  for  the  new  company  for  a 
year  before  deciding  whether  to 
stay  with  them,  or  exercise  their 
union  bumping  rights  at  the  col- 
lege. 

The  fate  of  the  print  shop  has  yet 
to  be  decided. 

Addition  in  the  works 

An  addition,  the  size  of 
Conestoga’s  Guelph  campus,  is  in 
the  works  for  Doon  campus. 

Tibbits  told  college  council  the 


addition  will  be  added  to  wings  C 
and  D,  the  business  and  nursing 
wings.  The  plan  is  to  get  it  as  close 
to  the  recreation  centre  as  possible. 

Construction  of  the  new  wing  is 
slated  to  begin  in  the  spring  of 
2001.  Funding  for  the  project  will 
come  from  the  $14.22  million 
grant  Conestoga  received  from 
the  SuperBuild  Growth  Fund.  The 
money  will  not  only  be  used  for 
the  new  wing,  but  also  for  other 
renovation  projects  around 
Conestoga’s  four  campuses. 

The  SuperBuild  Growth  Fund 
was  established  by  the  provincial 
government  to  modernize  and 
build  post-secondary  institutions 
and  improve  education. 

Council  member  Greg  Burns 
asked  Tibbits  where  students 
would  park,  because  Parking  Lot 
12  (blue)  will  be  lost  in  the  con- 
struction of  the  new  wing. 

“I  know  we’re  not  going  to  pave 
over  our  woodlots,  but  we  have  to 
put  the  parking  lot  somewhere,” 
Tibbits  replied.  “We’re  hard 
pressed  to  have  four  tennis  courts 
and  any  tennis  player  knows  those 
aren’t  good  courts.  The  401  has 
better  surface  than  those  tennis 
courts.  Maybe  we’ll  just  have 
two.” 

The  college  is  currently  consult- 
ing with  architects  to  design  the 
new  wing. 

Residence  expansion 

Conestoga  College  is  close  to 


owning  its  residence  Rodeway 
Suites  and  the  land  that  surrounds 
it. 

Tibbits  told  college  council  it 
will  be  doubling  the  size  of  the 
residence,  by  adding  over  200 
new  rooms,  giving  the  residence 
400  to  500  rooms  for  students. 

The  college  is  starting  to  draw 
from  areas  other  than  Kitchener, 
Waterloo,  Guelph,  Cambridge  and 
Brantford,  making  residences 
more  important,  Tibbits  said. 

The  new  residence  will  offer 
individual  rooms  to  students. 
Currently  students  share  rooms. 
Second-  and  third-year  students 
might  be  more  likely  to  stay  in  a 
residence  if  they  can  have  their 
own  room,  Tibbits  said. 

“Hopefully  this  will  be  attrac- 
tive to  the  student  market.” 

The  renovated  residence  is  slat- 
ed to  open  by  the  fall  of  2001. 

Admissions  up 

Conestoga’s  admissions  are  up 
five  to  seven  per  cent,  informal 
counts  say.  The  official  count 
won’t  be  completed  until 
November. 

“It’s  a positive  from  a student 
and  employee  point  of  view,” 
Tibbits  said.  “But  the  growth  in 
numbers  is  not  matched  by  appro- 
priate grants.” 

The  college  will  receive  a one  to 
two  per  cent  grant  increase,  which 
makes  things  “pretty  tight”  finan- 
cially, Tibbits  said. 


Key  quandary 


Cliff  Lauren  from  security  helps  a student  retrieve  her  keys. 
Lauren  says  he  helps  about  three  or  four  students  a day 
who  have  locked  their  keys  Jn  their  car. 

(Photo  by  Tracy  Ford) 


Oktoberfest  At  Queensmount 

Thursday  October  1 2 
Buses  leave  Residence  @ 8:30 


Tickets  $ 1 0 in  advance  in  the 
CSI  office  $ 1 2 at  the  door 
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Support  staff  at  Conestoga  could  strike 


By  Jody  Andruszkiewicz 

A province-wide  strike  of  com- 
munity college  support  staff  is  a 
possibility,  according  to  the  presi- 
dent of  Conestoga  College’s  sup- 
port staff  union  local. 

Ann  Wallace,  the  president  of  the 
Ontario  Public  Service  Employees 
Union  Local  238,  said  there  is  a real 
possibility  of  a strike  if  the  manage- 
ment bargaining  team  from  the 
Council  of  Regents,  acting  on 
behalf  of  the  colleges,  doesn’t  come 
forward  with  realistic  expectations 
for  the  support  staff  when  bargain- 
ing resumes  for  two  days  on  Oct.  3. 

“We’re  prepared  to  do  whatever  it 
takes  to  ensure  parity  and  equity.” 

Even  if  the  union  membership 
gives  the  union,  whose  contract 
expired  on  Aug.  31  this  year,  the 
mandate  to  exercise  their  right  to 
strike,  Wallace  said  the  union  and 
management  will  continue  to  work 
on  a deal  to  avoid  a strike. 

However,  there  is  a process  that 
must  be  observed  before  the  union 
can  go  on  strike.  Once  the  Oct.  3-4 
bargaining  period  ends  and  if  man- 
agement makes  its  final  offer,  the 
union’s  bargaining  team  will  bring 
back  management’s  offer  to  the 
union  membership  for  a vote  with 
the  recommendation  to  either 
accept  or  decline  the  offer.  It  takes 
about  three  weeks  to  organize  a 
vote.  At  the  time  of  the  vote,  the 
union’s  leadership  can  also  seek  a 
strike  mandate. 

If  a strike  mandate’s  given,  the 


union  has  to  give  management  five 
days  before  they  have  the  right  to 
legally  strike. 

However,  if  management  does  not 
submit  a final  offer,  Wallace  said  the 
union  can  continue  to  bargain  or  ask 
for  management’s  final  offer. 

The  support  staff  union,  which 
represents  about  5,500  support  staff 
in  the  system,  says  it  is  not  being 
treated  fairly  by  college  manage- 
ment on  a province-wide  basis. 

According  to  Wallace,  who’s  been 
an  employee  at  Conestoga  since 
1987,  the  last  decent  pay  raise  she 
can  recall  was  a six  per  cent  pay 
raise  in  1989. 

In  the  1997  contract,  she  said  the 
“employer  told  us  there  was  no 
money.  They  were  poor.” 

In  the  first  year  of  that  contract, 
union  members  did  not  get  any 
increase  in  pay.  In  the  second  year, 
there  was  a $300  signing  bonus, 
and  in  the  final  year  of  the  contract, 
there  was  a 1 .5  per  cent  pay  raise. 

Prior  to  the  1997  contract,  all 
OPSEU  employees  earning  over 
$30,000  a year  were  subjected  to 
former  premier  Bob  Rae’s  Social 
Contract,  which  froze  their  wages. 
Additionally,  that  piece  of  legisla- 
tion forced  all  public  service 
employees  to  take  off  six  unpaid 
workdays,  the  “Rae  Days.” 

The  only  exemptions  from  the 
Social  Contract  were  those  employ- 
ees making  less  than  $30,000  per 
year. 

But  when  the  colleges’  faculty 
went  through  the  bargaining 


process  in  1998,  they  received  a 14 
per  cent  pay  raise  over  three  years. 
College  managers  received  a six  per 
cent  pay  raise  for  1999,  plus  bonus- 
es for  performance,  and  more 
money  if  they  weren’t  at  the  top  of 
the  pay  scale. 

While  Wallace,  who  works  in  the 
academic  administration  office, 
doesn’t  begrudge  the  money  being 
made  by  faculty  and  managers,  she 
did  say  there  has  to  be  more  equity 
among  the  three  groups. 

“The  support  staff  has  tabled  a 

“We  are  prepared  to 
do  whatever  it  takes 
to  ensure  parity  and 
equity.” 

Ann  Wallace, 
president  of  OPSEU 

demand  for  a substantial  wage 
increase,”  she  said,  adding  this 
round  of  bargaining  is  particularly 
sensitive  because  money  is  the  big 
issue  in  talks. 

Wallace  also  pointed  out  that, 
according  to  the  Ontario  Council  of 
Regents  Web  page,  management  has 
said  it  needs  more  flexibility  and 
would  like  to  negotiate  a new  kind  of 
employee  called  the  “term  certain” 
employee  through  the  collective  bar- 
gaining agreement  with  the  union. 

There  are  seven  different  ways 
people  can  be  hired  - full-time  staff, 
full  time  working  less  than  12 


OVERCOMING  PUBLIC  SPEAKING 
ANXIETY  GROUP 


• Are  you  anxious  about  Public 
Speaking? 

• Avoid  doing  speeches  at  all  costs? 

• Accept  an  “0”  in  the  public  speaking 
part  of  a course  rather  than  make  the 
speech? 

• This  4 session  group  will  begin  the 
week  of  October  23. 

• Meeting  times  to  be  determined  from 
students’  timetables. 

• Facilitator  - Carol  Gregory 

• To  register,  bring  a copy  of  your 
timetable  to  Elaine  or  Jeanette  in 
Student  Services,  Room  2B02  by 
Monday,  October  16,  2000. 


months,  under  Appendix  D of  the 
collective  bargaining  agreement  to 
cover  leaves  of  absence,  for  projects 
of  a non-recurring  nature,  students 
in  co-op  programs,  graduates  who 
need  certification  and  part-timers 
with  no  bargaining  rights  at  all. 

Wallace  said  people  hired  to 
cover  leaves  of  absence  and  for 
projects  of  a non-recurring  nature 
are  not  covered  under  the  terms  of 
the  collective  bargaining  agree- 
ment. People  hired  to  cover  leaves 
of  absence  are  guaranteed  an  equi- 
table wage,  however  they  do  not 
have  any  privileges  within  the 
union  such  as  paid  vacations. 

People  hired  for  projects  of  a non- 
recurring nature  are  hired  for  jobs 
support  staff  would  not  normally  do. 
Like  those  hired  under  Appendix  D, 
these  employees  do  not  have  any 
privileges  within  the  union. 

According  to  Wallace,  the  “term 
certain”  employee  allows  an  oppor- 
tunity for  the  employer  to  use  these 
employees  on  a trial  basis. 

“They’re  undercutting  our  work,” 
she  said. 

If  the  employer  is  satisfied,  the 
employee  can  retain  that  job,  but  if 
the  employer  is  not  satisfied,  there 
is  nothing  stopping  the  employer 
from  laying  off  the  employee. 

Under  the  terms  of  the  current 
support  staff  union  agreement, 
union  members  have  a certain 
amount  of  job  security,  and  if  man- 
agement wants  to  lay  off  those 
employees,  there  is  a procedure 
outlined  in  the  agreement  which 


management  is  obligated  to  follow. 

Wallace  said  the  “term  certain” 
employees  would  come  in,  do  their 
work  and  leave  while  the  regular 
support  staff  offers  consistency  and 
continuity  in  the  delivery  of  services. 

Wallace  questioned  manage- 
ment’s need  for  more  flexibility  in 
light  of  the  various  ways  employees 
can  be  hired. 

In  addition  to  the  substantial  wage 
increase,  the  union  has  also  asked 
for  more  equity  in  relation  to  facul- 
ty and  management,  especially  in 
sick  days.  Support  staff  will  receive 
eight  fully  paid  sick  days  over  the 
course  of  the  year.  Faculty  are 
allowed  20  fully  paid  sick  days,  and 
managers  are  allowed  to  take  130 
fully  paid  sick  days  per  year. 

Wallace  said  she  has  had  staff 
coming  to  work  sick  because  they 
cannot  afford  to  take  the  time  off. 

If  the  support  staff  reject  manage- 
ment’s final  offer,  there  is  a possi- 
bility the  colleges  could  shut 
down. 

“I  think  people  underestimate 
the  role  support  staff  play  in  the 
system,”  said  Wallace. 

Support  staff  are  responsible  for 
all  the  behind-the-scenes  work 
such  as  photocopying,  answering 
the  phone  and  delivering  the  mail, 
which  aid  in  the  teaching  and 
learning  experience. 

Support  staff  also  work  in  the 
learning  resource  centre,  security 
services,  the  print  shop,  the  book- 
store, the  child  care  centres  and  all 
information  technology  services. 


Clarification 


In  a Sept.  25  edition  of  Spoke,  a 
headline  on  a story  about 
Conestoga  College  raising  tuition 
by  the  maximum  two  per  cent 
allowed  during  a five-year  provin- 
cial government  funding  agree- 
ment, stated  that  the  hikes  would 


pay  for  faculty  salaries.  It  should 
be  noted  that  the  tuition  increases 
actually  pay  for  all  Conestoga 
College  employee  salaries,  not  just 
faculty’s. 

It  will  also  pay  for  the  upkeep 
and  running  of  the  college. 
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Shorter  winter  semester  a concern 


Students  will  lose  a week  of  education  but  gain  holiday  time 


By  Jody  Andruszkiewicz 

The  15-week  semester  this  winter 
is  cause  for  concern,  according  to 
the  president  of  Conestoga 
College’s  faculty  union  local. 

Walter  Boettger,  president  of 
Ontario  Public  Service  Employees 
Union  Local  237,  said  the  union’s 
stance  on  the  shortened  semester  is 
that  they  are  concerned  the  semes- 
ter has  been  shortened  by  one 
week. 

“Since  many  courses  are  geared 
to  the  16- week  format,”  he  said 
students  “might  not  fill  course 
requirements.” 

The  15-week  format  isn’t  a for- 
eign idea  to  the  college,  or  its  stu- 
dents. 

Last  year,  in  light  of  the  Y2K 
phenomenon  and  potential  associ- 
ated problems,  the  college  went  to 
a 15-week  semester  for  the  winter 
semester. 

This  was  ordered  to  ensure  there 
were  no  problems  with  the  winter 
semester. 

According  to  Janeen  Hoover,  an 
associate  registrar  with  the  college, 
Y2K  was  a legitimate  concern  for 
the  college  last  year. 

But  this  year,  the  college’s  aca- 
demic operations  committee  decid- 
ed to  try  it  again. 

The  problem  this  year  is  with  the 
amount  of  time  between  semesters. 


Both  Boettger  and  college  princi- 
pal Grant  McGregor  said  one  week 
off  between  the  fall  and  winter 
semesters  is  not  enough  of  a turn- 
around. 

If  the  winter  semester  were  to 
start  on  its  scheduled  date  of  Jan.  2, 
2001,  only  three  working  days, 
Dec.  27  - 29,  would  be  available 
for  teachers  to  get  marks  into  the 
registrar’s  office  and  for  the  regis- 
trar’s office  to  process  them. 

But  those  three  days  are  non- 
existent because  the  college  closes 
at  4:30  p.m.  on  Dec.  22  and  doesn’t 
open  until  8:30  a.m.  Jan.  2. 

“You  need  the  turnaround  time 
for  marks  from  the  last  semester,” 
McGregor  said,  “because  certain 
courses  have  prerequisites  from  the 
prior  semester.” 

Boettger  said  the  college  proba- 
bly views  the  two-week  turnaround 
as  necessary  for  marks  to  be  sub- 
mitted, to  hear  appeals,  to  notify 
students  of  discontinuances  and  for 
promotional  meetings. 

“It’s  grossly  unfair  to  have  a stu- 
dent enter  into  the  next  semester 
believing  they  have  fulfilled  the 
requirements  of  the  previous 
semester  and  then  be  removed  or 
have  their  schedule  altered.” 

He  also  said  the  extra  time  is  ben- 
eficial for  teachers  working  with 
students  who  haven’t  met  all  their 
course  requirements. 


Pleading  innocent 


Tyler  Smyth,  18-months-old,  is  not  doing  time  for  the  great 
crayon  caper,  but  is  actually  learning  to  master  the  stairs  at 
Doon's  day-care  centre  Sept.  22.  (Photo  by  Tammy  Somerville) 
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But  Boettger  said  the  whole  issue 
of  the  15-week  semester  revolves 
around  the  quality  of  delivery,  and 
the  faculty  has  expressed  huge  con- 
cerns regarding  this. 

“It’s  a week  of  education  you’re 
missing  out  on,”  he  said. 

Because  students  have  to  fulfill 
a 16-week  course  requirement  in 
15  weeks,  some  teachers  have 
booked  extra  hours  to  ensure  stu- 
dents get  the  required  hours.  But 
because  there’s  a shortage  of 
space  at  the  college,  not  all  teach- 
ers do  this. 

Boettger  said  one  of  the  con- 
cerns with  a shortened  semester 
for  teachers  is  designing  the 
workload  to  be  manageable,  but 
he  doesn’t  believe  the  teachers 
should  make  the  workload  more 
self-directed. 

He  also  pointed  out  that  not  only 
are  the  teachers  being  paid  the 
same  whether  they  work  15  or  16 
weeks,  but  students  are  also  paying 
the  same  tuition  for  the  15-week 
semester. 

Teachers  are  paid  to  teach  36 
weeks  in  a year. 

Yet,  McGregor  said  starting  the 
semester  on  Jan.  2,  a Tuesday, 
doesn’t  give  students  a full  week  of 
education. 

In  his  experience  he  found  people 
coming  back  didn’t  necessarily 
show  up  the  first  week  after  the 


Christmas  break. 

“You  invariably  lose  a chunk  of 
the  first  week  anyways.” 

He  said  he  is  also  in  favour  of  a 
14- week  semester  because  it  would 
allow  for  a more  rational  use  of  the 
college’s  resources. 

With  three  14-week  semesters, 
and  an  appropriate  break,  the  col- 
lege would  be  using  its  basic  capi- 
tal, such  as  computers,  more  effi- 
ciently. 

He  said  that  currently,  such 
things  are  not  being  used  particu- 
larly efficiently. 

While  Boettger  said  teachers 
don’t  have  a problem  teaching  16 
weeks,  both  he  and  McGregor  said 
it  wasn’t  very  pragmatic  to  have  the 
winter  semester  start  Jan.  8 and 
extend  into  May  to  make  up  for  the 
lost  week  at  the  start  of  the  semes- 
ter. 

McGregor  said  students  would 
not  want  to  pay  another  month’s 
rent  for  May. 

Traditionally  most  students  ter- 
minate their  leases  and  rentals  at 
the  end  of  April. 

Students  also  have  to  get  out  to 
compete  for  summer  jobs  with 
institutions  that  have  shorter 
semesters  than  Conestoga. 

“Going  into  May  is  not  an  option. 
We’d  have  a student  revolt,”  he 
said. 

In  Ontario,  Fanshawe,  George 


Brown  and  Durham  colleges  are  on 
a 15 -week  semester  system,  and 
Mohawk,  Humber,  Seneca  and  Sir 
Sanford  Fleming  colleges  are  on  a 
14-week  semester  system. 

Mike  Harris,  vice-president  of 
academics  for  the  Doon  Student 
Association  acting  as  Conestoga 
Students  Inc.,  said  he’s  spoken  with 
students  from  the  graphic  arts 
department,  and  they’ve  raised 
concerns  that  the  16-week  semester 
isn’t  long  enough  as  it  is  to  get  their 
work  done  and  complete  course 
requirements. 

And  even  though  the  extra  week 
or  two  might  help  students  in  the 
job  market,  Harris  said  the  quality 
of  education  is  a concern  and  what 
students  deserve  has  to  be  taken 
into  account. 

“They  (students)  deserve  the 
highest  quality  education.” 

But  Hoover  said  neither  she  nor 
the  registrar  had  heard  any  com- 
plaints about  last  year’s  15-week 
format.  She  also  said  the  extra 
turnaround  time  would  help  get 
students  their  marks  in  a timely 
fashion,  something  which  would 
not  happen  with  classes  starting  on 
Jan.  2. 

In  terms  of  part-time  students, 
Hoover  said  extending  the  semes- 
ter into  May  would  have  caused  a 
concern  because  the  winter  and 
spring  semesters  would  overlap. 


groups  and  Workshops 

FALL  SEMESTER  2000 


Groups  and  Workshops 


Gay  / Lesbian/  Bisexual/  Transgendered 
Discussion  & Networking  Group 

Multicultural  Support  Group 

Suicide  Prevention  Workshop 

Relaxation  Group 

Public  Speaking  Anxiety  Group 

Test  Anxiety  Group 

Stress  Management  Workshop 


TBA 

Week  of  Oct.  2 
Oct.5,  2:30  p.m. 
Week  of  Oct.  9 
Week  of  Oct.  23 
Week  of  Oct.  30 
Nov.7,  3:30  p.m. 


Study  Skills  Workshops 


Time  Management 

Oct.  2 

11:30-12:30 

3A621 

Listening  and  Note-taking 

Oct.  16 

12:30-1:30 

3A616 

Multiple  Choice  Tests 

Oct.  25 

12:30-1:30 

3A621 

Oct.  30 

12:30-1:30 

3A616 

Effective  Textbook  Reading 

Nov.  6 

12:30-1:30 

3A616 

Multiple  Choice  Tests 

Nov.  15 

11:30-12:30 

3A616 

Preparing  for  Final  Exams 

Dec.  4 

12:30-1:30 

3A616 

Dec.  6 

12:30-1:30 

3A621 

Please  inquire  about  and  sign  up  at  least  one 
week  in  advance  for  the  above  free  groups  or 
workshops  in  Student  Services , Room  2B02. 


Cost  not 
only  factor 

In  light  of  problems  with  outsourcing  services  at  other  community  col- 
leges, and  the  poor  quality  of  some  services  already  contracted  out  at 
Conestoga,  the  college  should  consider  more  than  cost  effectiveness  when 
deciding  whether  to  outsource  the  print  shop  services  at  the  college. 

The  college  announced  on  July  19  it  is  exploring  the  outsourcing  of  the 
print  shop.  The  print  shop  requires  updated  equipment  and  newer  tech- 
nologies so  the  college  has  decided  to  entertain  suitable  proposals  from 
outside  printing  operations. 

Bidders  must  agree  to  provide  new  or  demo  replacement  technology 
and  a 10-year  contract,  keep  the  print  shop  on  site,  continue  or  improve 
levels  of  service  and  meet  a specified  cost  per  copy. 

A provision  in  the  Support  Staff  Collective  Agreement  between  the  col- 
lege and  the  Ontario  Public  Service  Employees  Union,  which  represents 
the  support  staff  at  Conestoga,  allows  some  degree  of  successor  rights. 

Employees  in  die  print  shop  can  apply  for  a one-year  leave  of  absence 
from  the  college  to  work  for  the  contracted  employer.  After  that  year,  if 
they  wish,  they  can  stay  with  the  contracted  employer  or  they  can  exer- 
cise their  bumping  and  layoff  rights  at  the  college. 

The  print  shop  employees  must  be  offered  comparable  wages  and  ben- 
efits with  the  new  employer,  but  they  would  no  longer  be  Conestoga 
College  employees  and  they  would  not  be  represented  by  OPSEU.  First 
proposals  were  submitted  by  Aug.  8.  Second  proposals  will  be  submitted 
soon. 

The  three  print  shop  employees  have  submitted  a proposal  which 
suggests  replacement  of  the  equipment  in  the  shop  could  be  phased  in 
over  a few  years. 

Their  proposal  also  says  that  at  other  colleges  where  print  shop  servic- 
es have  been  contracted  out,  results  have  been  price  increases,  loss  of 
service  and  hidden  costs,  which  could  come  from  increased  use  of  college 
photocopiers  due  to  the  lack  of  real  rush  service  at  the  shop.  The  standard 
rush  service  in  the  printing  industry  is  24  hours. 

Conestoga  College  employees  say  they  provide  fast  and  immediate 
service  and  have  good  relationships  with  the  college  faculty,  who  use  the 
shop’s  services  most  often.  The  three  employees  say  they  will  not  go  to 
work  for  a contracted  company  and  are  working  on  submitting  their  sec- 
ond proposal. 

If  the  college  decides  to  outsource  the  print  shop,  the  effects  on  students, 
employees  and  faculty  could  be  significant.  The  turnaround  time  for 
material  will  be  24  hours.  In  some  programs  teachers  will  find  it  more  dif- 
ficult to  provide  current,  relevant  material  for  their  students.  Photocopiers 
will  be  overused  and  break  down  because  they  will  be  used  more  since 
there  is  no  while-you-wait  service  at  the  print  shop.  Quality  of  service  will 
decline  and  there  will  be  no  control  of  cost. 

Housekeeping  services  at  the  college  have  been  outsourced  since  the 
mid-’70s.  Dust  bunnies  flying  all  over  computer  desks,  flies  in  window 
sills  and  cobwebs  hanging  from  ceilings  and  windows  that  get  caught 
in  your  hair  are  just  a few  examples  of  poor  service  provided  by  the 
college’s  housekeeping  services. 

If  you  want  the  floors  vacuumed  in  offices  and  classrooms,  you  have  to 
call  and  ask  for  them  to  be  done.  In  fairness  to  the  housekeeping  staff, 
their  department  is  understaffed  and  they  say  they  don’t  have  the  prop- 
er equipment  to  do  the  job. 

Outsourcing  of  the  print  shop  may  not  only  affect  the  excellent  service 
the  shop  provides  now,  but  it  may  erode  the  status  of  the  college  on  the 
Key  Performance  Indicator  surveys.  Colleges  that  have  several  contract- 
ed-out services  such  as  Sheridan,  George  Brown  and  Centennial  have 
poor  results  on  Key  Performance  Indicator  surveys. 

KPIs  establish  benchmarks  of  excellence  at  Ontario’s  community  col- 
leges. Conestoga  has  achieved  a No.  1 ranking  overall  for  the  two  years 
the  surveys  have  been  conducted  to  establish  the  KPIs. 

The  college  should  consider  two  certainties.  The  college’s  print  shop 
employees  are  providing  exceptional  service.  Outsourcing  the 
printshop  could  affect  Conestoga’s  No.  1 ranking  in  the  KP1  surveys. 


So,  how  was  yoor  first 

DAY  IN  THE  HOOSE  OF 
COMMONS,  MR. DAY  ? 

\ 


A LITTLE  TENSE, BUT 
AFTERWARDS,  CHRETIEN 
GAVE  ME  A PAT  ON 
THE  BACK  I 

‘ / 


It  all  boils  down  to  luck 


Every  two  years 
the  Olympics  roll 
around  and  peo- 
ple across  the 
world  rise  in  a 
frenzy  over  who 
will  make  their 
country  proud  or 
which  country 
will  have  the 
highest  standing  of  medals  overall. 

For  months  leading  up  to  the 
world  famous  games,  countries 
profile  all  their  most  promising 
athletes  and  put  them  on  display 
for  everyone  to  see. 

The  International  Olympics 
Committee  must  love  the  amount 
of  pride  that  goes  into  the  games 
because  when  the  athletes  are  put 
on  pedestals  with  high  hopes  of 
gold,  not  only  does  the  Olympics 
become  a game  of  who  will  rise  to 
the  top,  it  also  becomes  a game  of 
who  will  let  their  country  down. 

With  numerous  television  inter- 
views under  their  belts,  the  athletes 
trudge  off  to  the  four  comers  of  the 
world  every  two  years  to  prove 
themselves  worthy  of  citizenship. 
And  when  they  return  home  empty- 


handed  the  media  runs  to  them  again 
to  get  some  sad  speech  about  not 
having  enough  energy  or  the  stellar 
competition  at  the  games. 

The  athletes  always  promise  to 
try  again  in  future  games  but  we  all 
know  deep  in  their  hearts  they 
wished  that  they  could  have  won. 
In  competitive  fields  no  one  enters 
expecting  to  lose  and  it’s  no  differ- 
ent for  amateur  athletes. 

It  all  boils  down  to  luck. 
Donovan  Bailey,  Canada’s  most 
prized  sprinter,  contracted  the  flu 
while  in  Sydney.  He  performed 
well  under  the  situation  but  didn’t 
hold  a candle  to  his  own  personal 
best.  Canadians  awaited  the  meet 
where  Bailey  would  blow  the  socks 
off  all  the  other  competitors  and  the 
anticipation  of  a hometown  miracle 
boy  is  thrown  out  the  window 
when  he  finishes  last  in  his  heat.  It 
was  just  the  luck  of  the  draw  and 
luck  wasn’t  on  his  side  when  he 
travelled  down  under. 

A gold  medal  depends  on  compe- 
tition. One  year  might  hold  stiffer 
competition  compared  to  another. 
The  weather  might  be  bad  and  the 
wind  may  work  against  you. 


Things  may  happen,  which  athletes 
no  matter  how  strong  and  skilled 
they  are,  can’t  overcome. 

Athletes  are  dedicated  people 
who  work  hard  for  their  accom- 
plishments but  the  amount  of 
pressure  put  on  them  during  an 
Olympic  year  must  take  a toll  on 
the  amount  of  enjoyment  they  get 
from  just  making  the  Canadian 
Olympic  team. 

When  people  say  it  is  an  honour 
just  to  be  nominated,  it  is  usually 
true.  But  athletes  who  dream  of 
Olympic  gold  have  to  live  up  to 
something  more  and  when  for  some 
reason,  weather  or  illness,  they  are 
unable  to  pull  through,  the  disap- 
pointment sets  in  for  athlete  and 
country. 

Not  only  do  athletes  have  to  be 
strong  in  body,  but  they  have  to 
possess  a strong  spirit  and  sense 
of  self  worth.  They  have  to  keep 
their  eyes  focused  on  the  next 
match  and  forget  each  setback. 

Instead  of  pushing  for  gold 
every  time  the  games  roll  around, 
Olympic  fans  should  put  the  patri- 
otic pride  in  effort  not  in  a piece 
of  jewelry. 
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College  course 
recognized  as 
business  credit 
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By  Sanja  Musa 


“Every  year,  some  companies 
comment  the  students 
exceed  their  expectations.” 

Maureen  Nummelin, 
management  studies  program  faculty 


Conestoga  College  is  the  only 
post-secondary  education  institu- 
tion in  Canada  whose  business 
policy  course  is  recognized  as  a 
credit  by  the  Canadian  Institute  of 
Management. 

Part  of  the  reason  lays  in  the 
Business  Policy  Consulting 
Project,  according  to  Maureen 
Nummelin,  a faculty  member  with 
the  management  studies  program. 

The  project  is  an  opportunity  for 
the  third-year  management  stu- 
dents to  go  out  into  the  communi- 
ty and  apply  the  knowledge  they 
have  acquired  through  the  pro- 
gram. 

The 
students 
do  their 
projects 
with 
compa- 
nies who 
submit 

project  requests  to  the  college.  It 
is  free  of  cost  to  the  companies. 

The  projects  are  done  on  people 
issues,  strategy  issues,  quality 
control  issues  and  production 
process  and  design  issues. 

The  students  do  comprehensive 
analysis,  make  recommendations 
and  complete  research  on  the 
issues  assigned  to  them  by  the 
companies. 

“The  program  gives  the  stu- 
dents a chance  to  get  their  teeth 
into  big,  nifty  management  prob- 
lems,” said  Nummelin.  “The  stu- 
dents make  a real  contribution. 
The  companies  actually  imple- 
ment some  of  the  recommenda- 
tions and  change  the  way  they  do 
their  businesses.” 

The  project  is  being  offered  for 
the  third  time  this  year. 

The  students  choose  between  the 
project  and  studying  from  the 
textbook  for  one  semester  of  the 
last  year  in  the  program.  It  is  a 
final  project  before  graduation,  on 
top  of  the  courseload.  It  is  not  a 
co-op  program  and  students  do  not 
get  paid  to  work  on  it. 

According  to  Nummelin,  who 
teaches  business  strategy  and 
business  policy  in  the  manage- 
ment program,  there  are  always 
more  students  willing  to  partici- 
pate in  the  project  than  there  are 
spots  available. 

“The  students  take  this  very  seri- 
ously because  they  know  the  col- 
lege’s reputation  is  on  the  line,” 
Nummelin  said.  “They  know  it 
is  a way  of  making  the  commu- 
nity aware  what  college  stu- 
dents, versus  university  stu- 
dents, can  do.” 

As  the  project  leader, 
Nummelin  manages  each  group 
in  its  work,  monitors  all  the 
deadlines  and,  before  the  work 
goes  out  to  the  client,  controls 
the  quality  of  students’  work. 

This  year  35  students  will  be 
working  on  different  projects  for 
seven  or  eight  companies. 
Students  will  work  in  groups  of 
up  to  six  people  in  each  group. 


Students  want  frosh  week 


* 


“To  me,  it  is  like  having  35 
employees  to  supervise,”  she 
said. 

The  project  at  this  point  in  the 
semester  is  in  an  administration 
stage.  The  students  sign  a confi- 
dentiality agreement  before  they 
start  because  important  financial 
and  other  information  will  be 
available  to  them.  The  students 
agree  not  to  disclose  any  informa- 
tion to  the  public. 

Next  week,  students  will  meet 
their  client  companies  and  the 
projects  are  to  be  completed  by 
December. 

Students  decide  to  participate  in 
the  program  for  different  reasons. 

Brad 
Whiteford, 
a third- 
year  man- 
agement 
student, 
said  it  is 
an  oppor- 
tunity for 
him  to  take  what  he  learned  in  the 
course  to  the  next  level. 

“It  can  be  helpful  when  we  are 
applying  for  jobs,”  he  said.  “A  lot 
of  businesses  don’t  have  time  to 
do  what  we  do  for  them  through 
the  project.” 

His  classmate,  Cathy  Goal,  said 
her  reason  for  being  involved  in 
the  project  is  that  it  will  be  more 
fun  than  just  learning  in  the  class- 
room from  the  textbook. 

“I  just  thought  it  would  be  fun, 
because  we  don’t  normally  go  to 
learn  outside  the  class,”  she  said. 
“It  would  be  a good  thing  to  put  in 
our  resumes,  suggesting  what  we 
have  done  in  the  real  world.  So,  I 
thought  I could  give  it  a try 
because  I’ve  got  nothing  to  lose.” 

Among  the  companies  which 
submitted  project  requests  this 
year  are  Dantec  Corp.,  County  of 
Oxford  and  Clarica  Life 
Insurance  Co.  In  the  past,  some  of 
the  clients  have  included  Linamar 
Corp.,  Canada  Trust,  McDonald’s 
and  Precision  Technology  Ltd. 

One  of  the  benefits  to  the  stu- 
dents who  work  on  the  project  is 
the  chance  to  be  hired  by  their 
clients. 

For  instance,  when  Heather 
Speinster  did  her  project  for 
Linamar  last  year,  the  company’s 
president,  Linda  Hasenfratz,  was 
so  impressed  with  the  work 
Speinster  had  done  that  she  hired 
her.  Speinter  now  works  in  the 
corporate  head  office. 

The  students  who  participate  in 
the  project  are  eligible  for  an 
award  sponsored  by  the  Klynveld 
Peat  Marwick  Goerbeler  Co.,  one 
of  the  largest  management  and 
consulting  firms  globally. 

A part  of  the  criteria  used  to 
determine  who  receives  an  award 
is  the  client  feedback  sheet. 

The  feedback  sheet  is  complet- 
ed by  the  companies  who  use  it  to 
mark  the  students’  work. 

“Every  year,  some  companies 
comment  the  students  exceed 
their  expectations,”  said 
Nummelin. 


By  Paul  Kostal 

Everyone  seems  to  think  the  students  at  Conestoga 
College  just  aren’t  interested  in  frosh  week  activities, 
like  those  at  the  local  universities  in  Waterloo. 
Everyone  except  the  students  that  is. 

Last  week  Spoke  reported  that  both  the  president  of 
the  Doon  Student  Association  acting  as  Conestoga 
Students  Inc.,  and  the  vice-president  of  student  life  of 
the  association  said  they  didn’t  think  the  students 
would  be  interested  in  organized  frosh  week  activi- 
ties. 

President  Phil  Lebeau  also  said  he  didn’t  think  the 
administration  would  approve  of  any  frosh  week 
activities  anyway. 

Grant  McGregor,  principal  of  Conestoga’s  Doon 
campus,  said  the  idea  has  never  even  been  brought  to 
him. 

“No  one  has  ever  come  to  me,”  he  said,  regarding  a 
possible  frosh  week. 

He  said  he  would  listen  if  the  CSI  wanted  to  pro- 
pose something,  but  he  didn’t  think  anybody  would 
be  interested. 

He  said  Conestoga  is  a commuter  college  and  since 
Conestoga  wouldn’t  cancel  any  classes  simply  for  a 
frosh  week,  any  activities  would  have  to  be  held  in  late 
August.  He  said  many  students  wouldn’t  have  moved 
into  their  school  residences  by  that  point. 

The  students,  though,  have  a different  opinion. 

In  a random  survey  conducted  in  and  around  the 
cafeteria  at  the  Doon  campus  last  week,  most  of  the 
students  interviewed  said  they  would  like  to  have 
an  organized  frosh  week  like  those  held  at  the  local 
universities. 

Eric  Gowan,  a first-year  metal  machinist,  said  it 
would  be  a great  idea  and  would  help  build  some 
“school  spirit” 


Jonny  White,  also  in  the  LAS  A program,  said  he 


“I  definitely  would  have  done  something,”  he  said. 

■ White  said  some  sort  of  frosh  week  would  have 
helped  ease  the  first-year  students  into  college  by 
helping  them  get  to  know  the  campus,  faculty  and 
upper-year  students. 

Shaun  Arbuckle  agreed  with  White.  He  said  getting 
first  year  students  involved  in  activities  with  upper- 
year  students  would  make  them  less  uptight. 

Jake  Reimer,  a second-year  marketing  student, 
thought  it  would  be  a great  way  to  get  “first-year  stu- 
dents to  interact  with  second-  and  third-year  stu- 
dents.” 

Even  those  who  disagreed  with  an  organized  frosh 
week  weren’t  that  adamant  about  it. 

Paul  Fowler,  a first-year  CPA  student,  wasn’t  sure 
college  was  the  place  for  a frosh  week. 

“I  think  university  would  be  more  suited  to  it,”  he 
said,  “but  it  would  be  interesting  to  try.” 

Brad  Hackert  agreed. 

A second-year  mechanical  engineering  student, 
Hackert  said  it  didn’t  really  involve  him  either  way. 
He  said  he  commutes  to  the  college  and  it  would  real- 
ly be  inconvenient  for  him  to  get  to  the  college  just 
for  a frosh  week. 

None  of  the  students  polled  minded  the  idea  of 
coming  to  the  college  during  the  last  week  in  August 
for  frosh  week. 

Alan  Braganza,  a first-year  LASA  student,  said  the 
students  had  to  come  to  the  college  that  week  anyway 
for  orientation.  He  said  he  missed  the  college’s  first  pub 
night,  Sept.  9 at  Loose  Change  Louie’s,  because  he  had 
an  early  class  on  Friday  morning  he  didn’t  want  to 
miss. 

Jonny  Marquez,  a first-year  accounting  student,  was 
disappointed  there  wasn’t  more  of  a frosh  week  at  the 
college. 

‘Everyone  goes  to  university  looking  forward  to 
frosh  week,”  he  said. 

Frosh  would  actually  be  better  in  the  last  week  of 
August,  he  said,  because  no  one  has  to  worry  about 
missing  any  classes. 
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Conestoga  prepares  1 5,000  pancakes  for  breakfast 


Philippe  Saraiva,  a chef  de  cuisine  with  Conestoga’s  Waterloo 
campus,  leads  28  first-year  food  and  beverage  students  in 
preparing  for  the  Oktoberfest  breakfast  in  the  college  kitchen 
Sept.  20.  (Photo  by  Sanja  Musa) 


By  Sanja  Musa 

Before  daylight,  at  about  4 a.m. 
on  Oct.  7,  Conestoga’s  faculty  with 
the  food  and  beverage  program 
will  start  final  preparations  for  the 
Oktoberfest  breakfast,  which  is  to 
run  from  7:30  to  11  a.m.  at 
Waterloo  Town  Square. 

A little  later  in  the  morning, 
around  6 a.m.,  the  students  who 
volunteered  to  help  will  join  them. 

Although  the  program  has  been 
participating  in  the  preparations  for 
the  Oktoberfest  breakfast  for 
almost  20  years,  Beth  Esenbergs, 
co-ordinator  of  the  food  and  bever- 
age program  at  the  college,  gives 
credit  for  initiation  and  participa- 
tion to  the  staff  from  CHYM-FM 
Kitchener. 

“It’s  was  probably  their  idea  at 
the  beginning,”  Esenbergs,  who’s 
been  participating  in  the  prepara- 
tions for  about  15  years  now,  said. 

“They  asked  us  for  assistance  in 
preparation  of  the  food.  About  85 
per  cent  of  its  staff  is  available  to 
help  serve  the  food  and  to  greet 
people.  They  also  do  a lot  of  the 
organization  too.” 

The  staff  from  the  radio  station 
also  arranges  entertainment  by 
finding  a band  to  play  at  the  event. 


The  largest  volume  of  people 
arrive  for  the  breakfast  from  7:30 
to  9:30  a.m.,  according  to  Philippe 
Saraiva,  the  chef  de  cuisine  with 
the  food  and  beverage  program  at 
the  college. 

Saraiva  represents  the  college  on 
the  five-member  Oktoberfest 
breakfast  committee  which  organ- 
izes the  event.  The  other  four  com- 
mittee members  include  represen- 
tatives from  Zehrs  Markets,  the 
First  Gulf  Development  Corp., 
CHYM-FM  Kitchener  and 
Waterloo  Town  Square. 

Zehrs  Markets  donates  pancake 
mix  and  pancake  syrup.  The  First 
Gulf  Development  Corp.  provides 
the  location.  Piller’s  Sausages  and 
Delicatessens  Ltd.  donates 
sausages.  Westley  Farm  donates 
apple  cider  and  Bingemans  donates 
coffee. 

Last  year  there  were  10,000  pan- 
cakes offered  to  about  8,000  people 
at  the  breakfast.  This  year’s  total 
will  be  15,000  pancakes,  however, 
Saraiva  said  he  doesn’t  have  any 
exact  figures  yet,  because  the  num- 
ber of  people  who  will  attend  and 
how  much  they  will  eat  depends  on 
the  weather. 

“It  is  hard  to  estimate  how  many 
people  will  come  this  year,”  he  said. 


“We  won’t  know  the  figures  until  the 
day  is  finished  because  a lot  depends 
on  the  weather.  If  the  weather  is 
cold,  people  will  eat  more  and  if  it’s 
not,  people  will  eat  less.” 

Esenbergs,  who  helps  by  flipping 
pancakes,  serving  food  or  helping 
the  students  at  the  breakfast, 
expressed  her  hopes  for  sunny  and 
warm  weather  on  the  day  of  the 
event. 

“I  hope  it  will  be  a bright,  gor- 
geous day,  because  we’ve  been 
there  on  some  mornings  that  were 
very  cold,”  she  said. 

This  year,  28  first-year  food  and 
beverage  students  volunteered  to 
participate  in  the  breakfast  prepara- 
tion compared  to  20  last  year.  The 
college  will  provide  them  with 
navy  blue  sweatshirts. 

“Students  will  participate  in  an 
experience  that  they  probably 
won’t  be  able  to  reproduce,” 
Estenbers  said.  “It  is  also  a good 
learning  experience  for  the  stu- 
dents.” 

The  representatives  from  the  col- 
lege’s recruitment  and  admissions 
department  will  also  attend  the 
event  to  promote  Conestoga 
College  programs  by  giving  those 
who  attend  college  calendars, 
stickers  and  guidebooks. 


Safety  not  a concern  among  students 

First-time  personal  safety  seminar  on  violence  doesn’t  draw  interest 


By  Michelle  Goring 

The  Personal  Safety  seminar  held 
on  Sept.  21  in  the  meeting  room  of 
the  Sanctuary  included  detailed 
information  about  campus  safety 
such  as  rape  prevention  and  impor- 
tant safety  measures  to  take  while 
walking,  driving  or  talking  on  the 
phone.  The  only  thing  missing 
from  the  seminar  was  interested 
students. 

The  seminar  was  announced  at 
this  year’s  orientation.  Posters 
were  displayed  around  the  main 
teaching  building  and  the  event 
was  advertised  on  the  wall  above 
the  cafeteria  stairwell. 

“Sometimes  people 
wait  because  they’re 
afraid  to  say  anything. 
They  are  afraid  of 
what  will  happen  to 
them  if  they  tell,  but 
reporting  the  incident 
sooner  than  later  is 
always  better.” 

Allan  Hunter, 
security  services  supervisor 

“Since  no  one  showed  up  it  must 
mean  people  feel  safe  around  cam- 
pus,” said  security  services  super- 
visor Allan  Hunter. 

The  seminar  was  to  be  the  first  of 
its  kind  at  Conestoga  College. 

The  main  focus  was  to  be  a real- 
istic picture  of  violence  as  it  occurs 
both  on  and  off  campus  as  well  as 
how  to  react  in  and  deal  with  vio- 
lent situations. 

Four  cases  of  assault  were  report- 
ed at  the  Conestoga  College  cam- 
puses in  1999.  Hunter  said  that 
although  none  of  the  reported 


THINGS  TO  NOTE 


O Four  cases  of  assault 
were  reported  at  the 
Conestoga  College  cam- 
puses in  1999. 

□ Security  services  is 
located  inside  Door  4 at 
the  cafeteria  stairwell. 

O Alcohol  is  found  to  be 
the  number  1 factor  in 
reported  rape  cases. 

O Students  faced  with 
violence  off  campus  are 
still  encourage  to  go  to 
security  services  who  have 
connections  to  outside 
resources. 

□ Walk  Safe  is  available 
Monday  - Thursday  until 
10:45  p.m.  at  doors  1 and  5. 


assaults  resulted  in  serious  injury,  it 
is  still  important  for  students  to  not 
only  know  how  to  deal  with  vio- 
lence but  also  where  to  go  for  help. 

There  are  many  resources  on 
campus  for  students  to  use  if  they 
are  being  faced  with  a violent  or 
threatening  situation.The  security 
services  office  is  located  inside 
Door  4 at  the  cafeteria  stairwell. 
Students  are  encouraged  to  report 
any  incidents  to  security  staff. 

A phone  system  is  in  place  on 
campus.  The  phones  (which  are 
yellow  boxes  that  are  placed  on  the 
walls  in  the  hallways)  are  a direct 
line  to  security  services  and  auto- 
matically give  the  location  of  the 
box  activated  whether  or  not  some- 
thing was  said. 


The  Walk  Safe  program,  that  helps 
students  and  employees  who  feel 
uncomfortable  walking  to  their  vehi- 
cles or  waiting  for  the  bus  alone,  is 
also  available  to  anyone  on  campus. 
The  Walk  Safe  staff  consists  of  eight 
students  wearing  bright  red  and  yel- 
low jackets  who  are  positioned  at 
doors  5 and  1,  Monday  to  Thursday 
from  6:45-10:45  p.m. 

Violence  can  appear  in  many 
forms  such  as  threats,  oral  or  writ- 
ten statements  (including  e-mail), 
gestures  and  expressions. 

If  any  student  is  faced  with  vio- 
lence of  any  sort,  he/she  is  to  report 
it  to  security  services  as  soon  as 
possible. 

“Sometimes  people  wait  because 
they’re  afraid  to  say  anything,” 
said  Hunter. 

“They  are  afraid  of  what  will 
happen  to  them  if  they  tell,  but 
reporting  the  incident  sooner  than 
later  is  always  better.”  This  is  par- 
ticularly true  when  dealing  with  a 
case  of  rape  as  waiting  can  cause 
the  loss  of  crucial  evidence. 

For  younger  people,  socialization 
is  a concern  especially  when  drink- 
ing is  evolved. 

Hunter  explained  that  although 
Rohypnol  (which  is  10  times  more 
potent  than  valium)  has  been 
dubbed  the  “date  rape”  drug,  alco- 
hol is  found  to  be  the  number  1 fac- 
tor in  reported  date  rapes. 

Students  faced  with  violence  off 
campus  are  still  encouraged  to  go  to 
security  services  as  the  staff  there 
are  connected  to  many  community 
resources  both  on  and  off  campus  to 
help  students  in  times  of  need. 

Hunter  helped  co-ordinate  the 
seminar  along  with  the  Women’s 
Resource  Group  and  health  and 
safety  services.  He  and  Edith 
Tourbay,  chair  of  staff  develop- 
ment for  the  college,  were  to  be  the 
presenters  at  the  seminar. 


Munchy  man 


Mark  Simins,  from  Red  Carpet  Food  Services,  restocks  one 
of  the  college’s  vending  machines  located  on  the  second  floor 
of  the  main  building  Sept.  22.  Simins  restocks  and  cashes  out 
the  machines  everyday.  Fie  makes  about  10  stops  per  day 
around  the  K-W  area.  (Photo  by  Petra  Lampert) 


SPOKE,  October  2,  2000  — Page  9 

I 


Olympics  don’t  medal  with  students 


Watching  Games  not  a priority  at  Conestoga  College 


By  Tammy  Somerville 

Go  Canada  Go!  But  do  not 
expect  Conestoga’s  student  body 
to  be  watching  you  embark  on 
your  quest  for  gold.  The  Olympics 
are  not  a priority  for  students  try- 
ing to  balance  courses,  work  and 
life. 

Millions,  per- 
haps billions 
are  watching 
the  2000 

Summer 
Games,  which 
began  Sept.  15 
and  end  Oct.  1 
in  Sydney, 

Australia,  but 
based  on  a random  survey  con- 
ducted at  Doon  campus  on  Sept. 
20  not  many  of  those  are  students 
from  Conestoga  College. 

Tricia  Hay,  a first-year  police 
foundations  student  says  that  she 
watches  whatever  she  can  catch 
because  she’s  just  too  busy. 


“I  don’t  watch 
anything  in  par- 
ticular and  it 
really  depends 
on  how  much 
time  I have.” 

Ian  Young, 
also  a first-year 
police  founda- 
tions student, 
agrees  with  Hay  saying  that  time  is 
the  main  reason  he  has  not  been 
supporting  Canada’s  athletes. 
Young  adds  he  does  not  have  a 
favourite  sport  at  the  Olympics, 
but  watches  whatever  is  on  televi- 
sion when  he  has  the  opportunity 
to  grab  a glance. 

Dwight  Irwin,  a second-year 
journalism  student,  says  he  man- 
ages to  view  about  an  hour  every 
day,  catching  a little  of  everything, 
although  he  prefers  basketball. 
Not  only  does  he  support  Canadian 
athletes,  but  Irwin  also  supports 
Canadian  television  by  watching 
the  Olympics  on  CBC  or  TSN. 


Adele  Newton  also  watches  the 
Games  on  CBC,  but  not  for  the 
same  reason. 

“I  don’t  watch  it  for  the  sports, 
but  just  for  the  television  produc- 
tion,” says  Newton,  who  is  a third- 
year  broadcasting  student  also 
working  as  a CTV  director  out  of 
CKCO. 

First-year  business  administra- 
tion management  student  Vanja 
Misic  says  she  does  not  have  time 
to  cheer  for  Canadian  athletes,  but 
swimming,  basketball  and  gym- 
nastics are  the  sports  that  she 
prefers. 

“Sometimes  I catch  it  at  the  gym 
and  it  motivates 
me.  I’m  like,  if 
they  can  do 
that,  then  I can 
do  this.” 

Many  stu- 
dents do  not 
give  the 

Summer 
Games,  which 


take  place  every  four  years,  greater 
importance  over  other  things  in 
their  life,  but 
agree  they  like 
the  variety  of 
sports. 

Jessie  Frim,  a 
second-semes- 
ter nursing  stu- 
dent, says 
although  she  is 
rooting  for 
Canada,  she  has 
more  pressing  things  to  do  besides 
watch  television.  “I  watched  a bit 
last  night  and  would  like  to  see 
more  swimming  and  gymnastics, 
but  it  is  not  a priority.” 

Second-year  accounting  student, 
Steve  Schroeder,  agrees  with  Frim. 
“I  watched  women’s  water  polo 
and  the  men’s  triathlon,  but,  no, 
it’s  not  a priority.  I am  a sports  guy 
but  not  so  much  the  Olympics, 
although,  I am  looking  forward  to 
men’s  basketball.” 

Fil  Dadic,  a second-year  busi- 


ness student,  says  he  watches  some 
of  the  Olympic  Games,  although  it  . 
is  difficult  juggling  work  and 
school.  “But,  I’ll  go  with  Canada, 
just  to  be  patriotic,”  he  says. 

Rooting  for  Canada’s  elite  ath- 
letes is  something  students  asked 
have  in  common.  The  consensus 
among  them  is  that  although  they 
may  not  be  able  to  see  our 
Olympians  strive  for  the  podium, 
they  at  least  have  them  in  their 
hearts. 

Second-year 
robotics  and 
automation  stu- 
dent, Mark 
Hummel  says 
that  he  has  not 
watched  the 
Games  at  all 
because  he  does 
not  have  time. 

Hummel  says  if  he  did  have  the 
time  and  opportunity,  he  would 
only  watch  the  events  that 
Canadian  athletes  are  in. 


Irwin 


Newton 


Misic 


Frim 


Peer  tutors  needed 


By  Michelle  Goring 


Student  services  has  begun  a 
massive  recruitment  of  second- 
year  and  third-year  students  to 
tutor  first-year  students  needing 
help  in  their  studies. 

“We  are  always  looking  for 
tutors,”  said  counsellor  Carol 
Gregory  of  student  services. 
“Tutors  are 
always  in  — 
demand.” 

In  order  for  a 
student  to 
become  a peer 
tutor,  he/she 
must  have  80 
per  cent  or  high- 
er in  the  course 
the  student 
wants  to  tutor  as  well  as  a facul- 
ty recommendation. 

The  student  is  then  inter- 
viewed and  if  the  student  meets 
all  the  requirements,  he/she  will 
begin  the  training  process. 

Part  of  the  training  process  is  a 
workshop  called  Peer  Helping 
Theory  and  Practice.  The 
course,  taught  by  peer  services 
administrator  Melissa  Turner,  is 
designed  for  people  who  are  in 
tutorial  roles.  It  includes  work- 
ing on  communication  skills. 

If  a student  is  in  need  of  a 


he/she  will  be  asked  to  fill 
application  which  details 
;ourse(s)  the  student  is 
trouble  with. 

she  is  then  interviewed  and 
matched  with  a tutor(s)  by  stu- 
t services. 

e student  is  then  given  two 
s of  tutors  to  choose  from. 
From  there  it  is  up  to  the  student 

to  contact  the 
tutor  of 

his/her 
choice. 

It  is  a pre- 
requisite for 
a student 
wishing  to 
get  peer  tutor 
help  to 

attend  all 

their  i 

>r  can  only  do  so  much,’ 
said  Gregory.  “The  student 

receiving  help  has  to  do  their 

part.” 

It  costs  $15  to  employ  a stu- 
dent for  five  full  hours  of  peer 
tutoring. 

“We  usually  see  more  business 
students  using  the  tutoring  pro- 
gram,” said  Gregory.  “Business, 
technology  and  health  sciences 
are  the  most  common,  but  we 
need  students  from  every 
department  to  be  tutors.” 


>1  Gregory, 
counsellor 


teal  Activity 

w much? 
How  often? 


Oct.5-6 


-Fine  Art 


place  t | 

Student 


Fantasy  ◄ 

Wildlife  * 


hours 

q-B 


► Giant-Sized  Posters 

► Music 


last  day 

3-5  Frames  & Hangers  ◄ 


► Film 


► Photography 
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Movie  Night 

Tuesday  October  3 


8:30  PM 


Movie: 


Me  Myself  & Irene 


/\DM/SS/OA/  $2 
*A  Dollar  off  admission  with  Perishable  food  item!!* 

*Licensed  Event* 


WIN  A PIZZA  PARTY  FOR 

YOUR  CLASS!!! 

Bring  in  the  most  Perishable  food  items 
during  the  week  of  October  2nd  to  the  6th 
and  win  a pizza  party  in  the  Sanctuary! 
Items  can  be  dropped  off  in  the  CSI  office 

* Pizza  provided  by  Beaver  Foods* 
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Homesickness  a problem  for  international 


students 


Dae  Won  Lee  (left)  and  Yanting  Zhao,  originally  from  South  Korea 
and  China  respectively,  have  found  the  language  barrier  one  of 
the  most  difficult  challenges  of  being  international  education 
Students.  (Photo  by  Paul  Kostal) 


By  Paul  Kostal 

Two  of  the  biggest  problems 
standing  in  the  way  of  successful 
completion  of  a diploma  for  the 
many  international  education  stu- 
dents at  Conestoga  College  are 
the  language  barrier  and  home- 
sickness. 

Most  international  education 
students  come  to  the  college  with 
less-than-fluent  English  language 
skills  and  must  take  English  as  a 
Second  Language  courses  before 
even  being  allowed  to  start  their 
desired  program. 

That,  in  itself,  is  much  of  the 
challenge. 

Yanting  Zhao,  a first-year  nurs- 
ing student  originally  from  China, 
said  two  of  the  most  difficult 
things  she  has  had  to  learn  were 
the  language  and  the  culture,  but 
she  expressed  a will  to  learn 
despite  the  difficulty. 

“I  wanted  to  study  another  lan- 
guage,” she  said.  “I  want  to  be  a 
nurse  in 

Canada.” 

Dae  Won  Lee, 
a first-year  archi- 
tectural con- 
struction student, 
agreed,  saying 
the  language  dif- 
ference has  been 
the  most  difficult 
thing  to  cope 
with  aside  from 
homesickness.  He  said  he  often 
has  headaches  after  two-hour  lec- 
tures because  he  has  to  concen- 
trate on  understanding  the  instruc- 
tor so  intently. 

Lee  moved  to  Canada  from 
South  Korea  with  his  wife  and 
daughter  a year  ago  and  has  had  to 
adapt  to  life  without  his  family 


around. 

He  said  it  has  been  especially 
hard  on  his  daughter,  Hye  Jun, 
who  was  used  to  having  a large 
family  around. 

“In  Korea,”  he  said,  “my  family, 
grandparents,  were  always 
around.  Here  that  is  not  possible.” 

Zhao  has  had  to  deal  with  home- 
sickness, too. 

She  said  on  the  Chinese  holiday. 
Moon  Day,  her  uncle  flew  to  visit 
her  from  home  with  a traditional 
Chinese  dessert  for  the  occasion, 
to  help  combat  her  homesickness. 

Haritha  Naini,  a systems-analyst 
student  at  the  Waterloo  campus, 
has  felt  the  same  kind  of  cultural 
differences  that  Zhao  has. 

Naini,  originally  from  India, 
said  she  has  had  to  adjust  to  a 
country  where  males  and  females 
are  treated  as  equals. 

“In  my  country  boys  and  girls 
are  (treated)  differently,”  she  said. 

In  Canada  for  a year,  Naini  had 
to  adjust  to  not  being  sheltered  as 
much  as  she  was 
at  home. 

“My  parents 
called  me  when  I 
first  got  here,” 
she  said.  “They 
didn’t  believe 
that  I was  really 
alright.” 

Naini  expressed 
much  apprecia- 
tion for  the 
Garner  family,  who  have  been 
helping  her  adjust  to  life  in 
Canada  and  cope  with  homesick- 
ness by  becoming  pseudo-foster 
parents  for  her  under  the 
Homestay  program. 

The  program  places  internation- 
al students  in  local  homes  with 
families;  a favourable  option  for 


many  students  to  a single 
dwelling  apartment. 

The  Garner  family,  originally 
from  Poland,  has  been  in  Canada 
for  15  years  and,  according  to 
Naini,  they  are  “just  like  mom  and 
dad”  to  her. 

Larry  Rechsteiner,  Conestoga 
College’s  director  of  international 
education,  said  the  college  partic- 
ipates in  education  fairs  around 
the  world  with  the  Canadian 
Education  Centre  Network  in 
hopes  of  attracting  more  interna- 
tional education  students  to  the 
college. 

He  said  there  have  been  fairs  in 
Beijing,  Seoul  and  Hong  Kong  to 


name  a few  places.  Often  times, 
graduates  of  the  programs  will 
help  out  at  the  fairs,  making  it 
easier  to  attract  even  more  inter- 
national students. 

There  is  stiff  competition  for  the 
students  from  the  likes  of  “the 
Brits,  Americans  and  Aussies,”  he 
said. 

According  to  Rechsteiner,  there 
are  about  160  international  educa- 
tion students  enrolled  at 
Conestoga  College  this  term, 
most  of  them  on  the  Doon  cam- 
pus. That’s  an  increase  of  close  to 
40  per  cent  over  last  year. 

Because  of  the  economic  cli- 
mate in  other  parts  of  the  world, 


Rechsteiner  said  it  is  actually 
cheaper  for  some  students  to  learn 
in  Canada  than  in  their  native 
country. 

Rechsteiner  said  he  believes 
there  is  a mutual  benefit  for  both 
the  college  and  the  students  to 
have  a significant  international 
education  population  on  campus. 

He  said  the  student  interaction 
would  help  broaden  the  horizons 
of  both  the  international  and  the 
local  students,  and  many  of  the 
international  students  wind  up 
staying  in  Canada  after  gradua- 
tion. 

Like  Zhao,  Naini  said  she  would 
also  like  to  stay  in  Canada  after 
graduation.  “I  want  to  see  differ- 
ent cultures,”  she  said.  “I  want  to 
be  a very  good  software  program- 
mer. If  I get  any  chance  I want  to 
find  a job  here.” 

Lee,  who  already  has  a degree  in 
architectural  construction  from  a 
Korean  university,  is  at  Conestoga 
to  learn  North  American  styles  of 
construction. 

He  said  he  was  impressed  with 
the  college’s  practical  teaching 
and  preferred  the  North  American 
teaching  style  at  the  college 
where  there  are  fewer  students  in 
the  classroom.  He  did  not  say 
whether  he  would  stay  in  Canada 
after  graduation. 

International  education  students 
at  Conestoga  benefit  Conestoga 
students  in  other  ways  as  well, 
according  to  Rechsteiner. 

Because  the  college  receives  no 
funding  for  the  international  edu- 
cation students  from  the  govern- 
ment, the  college  can  use  the 
increased  tuition  the  international 
students  pay  to  upgrade  facilities 
for  the  betterment  of  the  entire 
college. 


“I  want  to  be  a very 
good  software 
programmer.  If  I get 
any  chance  I want  to 
find  a job  here." 

Haritha  Naini, 
systems-analyst  student 


Wooley  the  mutant  alien  sheep 


ATTENTION  unauthorized 
CRAFT /TURN  OFF  YouR 
engine  AND  PREPARE  TO 
Be  Boarded-THis  igthe 
|FbucE/ 


ZoRFlA«/  X 
cant  letthem 
TAKE  ME  BACKZ 


ThiSISTTIE  FbucE.  PRE- 

I GcTTA  QETOUTfA' 

Fare  To  be  boarded  / 

MERE-THINK, W^oLEY 

{THINK'/ 

AX 

0 

1 

M-/0D 

The  Freak  Show 


Clancey’s  therapy  was  about  to  have  a major  setback. 


Please  send  comments  to  King_koala@yahoo.ca 
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Thanks  goes  out  to 
everyone  who 
helped  out  with  the 
Week  of  Welcome! 


Alumni  Association 
BLM  Transportation 
Comfort  Inn 
Beaver  Foods 
Rec  Center 
AOC  Committee 
Physical  Resources 
Cliff  the  Condor 

CSI  Staff,  Executive,  and  Board  of 
Directors 

And  to  all  the  Volunteers  that  took 
the  time  to  help  us  Out! 


Band  plays  groovy,  sexy  rock  with  attitude 


By  Jody  Andruszkiewicz 

Move  over  Marvin  Gaye,  your 
Sexual  Healing  isn’t  what  it  used 
to  be  now  that  the  Kitchener- 
based  band  Puncture  Vine  is  belt- 
ing out  their  own  brand  of  sexual- 
ly charged  music. 

Playing  at  the  Mecca  at  the 
Walper  Pub  in  downtown 
Kitchener  on  Sept.  21  before  a 
crowd  of  20  people,  the  six-mem- 
ber band  took  to  the  stage  and 
played  selections  from  their  14- 
song  CD  Bum. 

But  the  small  crowd  didn’t  deter 
the  10-month-old  band  from  put- 
ting on  an  excellent  show  for  a 
group  whose  name  is  Latin  for  the 
herb  Tribulus  terrestris. 

According  to  25-year-old  lead 
guitarist  Michael  Cere,  the  herb 
puncture  vine  was  a precursor  to 
testosterone  supplements,  and  in 
some  cases,  was  used  as  an  aphro- 
disiac. 

But  their  music  is  hardly  some- 
thing you  would  find  in  a pom 
movie.  Then  again,  you  just 
might. 

Dan  Francis,  a 22-year-old 
rhythm  guitarist,  said  the  band 
leaves  its  genre  up  to  interpreta- 
tion. 


“Whatever  everyone  wants  to 
feel  about  it  is  what  we  want  them 
to  feel.” 

Cere  even  asked  what  the  mar- 
ketable genre  was  these  days. 

And  as  widely  interpreted  as 
their  music  can  be,  their  individ- 
ual influences  are  also  varied. 

Jeff  Carter,  the  band’s  30-year- 
old  keyboardist,  said  he’s  influ- 
enced by  electronica  citing 
Massive  Attack  as  one  of  his 
influences.  And  this  is  evident 
because  sitting  beside  Carter  on  a 
table  is  a computer  where  won- 
derful electronic  sounds,  waiting 
to  be  converted  into  music,  are 
stored. 

Lead  vocalist  Hayley  Ordiway, 
22,  cites  Sarah  Brightman  and 
Madonna  as  two  of  her  influences 
and  it  shows.  Ordiway  has  excel- 
lent range  in  her  vocals,  with  the 
ability  to  hit  the  high  notes  with 
authority  and  still  drop  down  to  a 
sultry  lilt  that  leaves  the  crowd 
hanging  on  her  every  word. 

Francis  cites  Alice  in  Chains, 
the  Tea  Party  and  Metallica  as 
some  of  his  influences. 

“I  really  like  the  hard-driving 
guitars  that  are  completely 
aggressive,  yet  sleek  and  beautiful 
at  the  same  time.” 


Cere  added  the  band  tries  to  use 
eastern  modalities  from  North 
Africa  and  East  India  in  their 
music,  with  Ravi  Shankar  being  a 
huge  influence  for  them. 

With  all  their  obvious  talent,  the 
members  of  Puncture  Vine  do  one 
other  thing  well: 

performing  with  a love  for  the 
craft. 

With  the  obvious  sexual  over- 
tones in  their  music,  Francis  said 
the  most  gorgeous  thing  is  con- 
necting with  the  fans,  and  that 
he’s  never  afraid  of  them. 

“We  want  our  fans  to  feel  as  free 
as  we  do  on  stage.” 

He  went  on  to  say  that  while  the 
band  has  come  from  such  varied 
backgrounds,  all  but  19-year-old 
backing  vocalist  Pam  Ternent 
have  played  in  bands  before,  it 
seems  strange  but  the  connection 
between  members  is  incredible. 

And  while  the  band  has  only 
played  four  shows  to  date,  with 
their  first  gig  taking  place  on  the 
back  of  a flatbed  truck  on  a windy 
overcast  day  at  Eastwood  high 
school  in  Kitchener,  the  band 
agreed  that  being  musicians  is  what 
they  are  supposed  to  be  doing. 

A CD  is  tentatively  scheduled  to 
be  released  in  February  2001.  The 


Puncture  Vine  guitarist,  Dan  Francis,  dazzles  the  crowd  with  his 
skill  and  freaky  contact  lenses  at  their  concert  at  the  Walper  Pub 
on  Sept.  21.  (By  Jody  Andruszkiewicz) 

next  time  the  black  leather-clad  Club  Abstract  in  Kitchener  on 
group  ascends  the  stage  will  be  at  Oct.  26. 


GERRY  WAT/ON 
POOL  /HARK  /HOW 


Tuesday  October  1 0 @ 1 1 :30  in 

the  Sanctuary 
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Men’s  soccer  team  battles 
to  get  first  win  of  season 


By  Derek  Lester 

Conestoga  Condors  goalie  Lev 
Sherifali  stopped  every  scoring 
effort  he  faced  as  he  shut  out 
Lambton  College  in  a 1-0  victory 
Sept.  19,  in  men’s  college  soccer. 

About  20  fans  watched  the 
Condors  get  their  first  win  of  the 
young  season,  and  their  record  go 
to  1-1-1,  good  for  four  points. 

The  only  goal  of  the  game  came 
in  the  first  half  of  play  after 
Condor  forward  Derhan  Sherifali 
made  a nifty  move  around  a 
Lambton  Lion  defender  and 
passed  it  over  to  midfielder  Jamie 
Scott  who  one-timed  the  ball  into 
the  net. 

Even  though  this  was  the  only 
goal  of  the  game,  the  Condors  had 
many  missed  chances  to  score. 

This  could  have  really  put  the 
Lions  in  a deep  hole  and  made 
their  chances  of  coming  back  a lot 
less. 

The  Condors  controlled  most  of 
the  game,  but  when  Sherifali  was 
called  upon  to  make  a big  save, 
he  always  stood  up  to  the  chal- 
lenge. 

“We  had  a number  of  clear-cut 
chances  right  in  front  of  the  goal, 
and  quite  often  we  didn’t  even 
force  the  goalie  to  make  a save,” 


said  Condor  coach  Geoff 
Johnstone. 

“When  we  got  a bit  lax  on 
defence  and  let  people  through 
who  shouldn’t  get  through,  Lev 
looked  like  he  could  play  all  day,” 
said  Johnstone. 

“He  wouldn’t  be  beaten.  He  was 
superb.” 

“When  we  got  a bit 
lax  on  defence  and  let 
people  through  who 
shouldn’t  get  through, 
Lev  looked  like  he 
could  play  all  day.  He 
wouldn’t  be  beaten. 

He  was  superb.” 

Geoff  Johnstone, 
Condor  coach 

Johnstone  said  the  team  should 
have  won  the  game  easier  than 
what  they  did,  but  it  is  good  to  get 
a win. 

‘To  get  the  three  points,  a win 
behind  us  and  to  get  the  shut  out  as 
well,  are  all  very  important  to  us,” 
he  said.  “Psychologically,  now 
we’re  at  .500  and  we  can  build 


from  that.” 

The  Condors  controlled  the  ball 
well,  moved  it  quickly  and  passed 
it  to  each  other  well  also,  said 
Johnstone. 

The  level  of  commitment  and 
passion  that  the  team  put  into  the 
game  was  pleasing  to  Johnstone. 

“They  were  all  working  hard  and 
they  were  all  working  for  each 
other  throughout  the  game,”  he 
added. 

Johnstone  can  always  find  and 
suggest  what  the  team  has  to 
improve  on  to  play  even  better  the 
next  game. 

Finishing  is  obviously  an  aspect 
of  the  game  which  needs  improve- 
ment, he  said,  but  that  will  come  as 
the  season  goes  along. 

Sometimes  defensive  coverage 
isn’t  always  what  it  should  be  and 
the  sweeper  is  left  with  too  much  to 
do,  Johnstone  said. 

“The  sweeper,  as  the  name  sug- 
gests, should  be  just  sweeping  up 
the  little  bits  and  pieces  of 
garbage  that  come  through,  but  he 
is  marking  and  he  is  filling  in  a 
lot.” 

The  next  two  home  games  for 
the  Condors  are  Saturday,  Sept. 
23,  against  George  Brown 
College  and  Tuesday,  Sept.  26, 
against  Humber  College. 


. ..  ; L 


Orlando  Medeiros,  a first-year  business  administration/ 
accounting  student,  follows  through  on  his  return  during  the 
tennis  tournament  on  Sept.  19. 

(Photo  by  Dwight  Irwin ) 
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My  mother  is  dying  from  Huntington 
disease.  It’s  an  inherited  brain  disorder 
that  is  slowly  chipping  away  at  her 
mind,  her  body.,  her  soul. 

It  may  take  10,  15  - even  25  - years 
before  it  finally  kills  her.  And  even  then,  the 
disease  may  not  go  to  the  grave  with  her. 

You  see,  once  you  develop  Huntington 
disease,  there’s  a 50  percent  chance  you 
will  pass  the  gene  responsible  for 
Huntington’s  along  to  your  children.  And 


if  they  develop  the  disease,  then  their 
children  face  those  same  fifty-fifty  odds. 

Just  like  my  mother,  1 wanted  to  give 
the  gift  of  life.  What  have  1 done  instead? 

But  there  is  hope  Recent  research 
breakthroughs  have  brought  us  closer 
than  ever  to  finding  a cure. 

With  your  support,  we  will  beat  this 
disease  once  and  for  all.  Please  call  the 
Huntington  Society  of  Canada  today. 


We  need  your  help 

'Huntington  Society  of  Canada 

HUNTINGTON 

Soci§t§  Huntington  du  Canada 
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Fastball  team  on 


three-game  winning  streak 


By  Trevor  Hilker 

After  opening  the  season  with 
two  losses  to  Cambrian  College,  in 
Sudbury,  the  Conestoga  women’s 
fastball  team  has  won  three  straight 
against  Canadore  College  and 
Mohawk  College. 

On  Sept.  8 Conestoga  opened 
the  season  in  Sudbury  against 
Cambrian  College.  Conestoga 
used  rookie  pitcher  Karen  Orendi 
and  lost  14-12.  Head  coach  Mitch 
Keirstead  said  Orendi  gave  a 
valiant  first-time  pitching  effort. 

The  Condors  fell  to  a 7-2  deficit 
until  they  tied  it  up  in  the  middle  of 
the  sixth  inning.  Cambrian,  howev- 
er, added  seven  runs  in  the  sixth 
inning.  The  Condors  made  it  close 
in  the  seventh,  but  fell  short. 

In  the  end,  the  Condors  had  18 
hits.  All  nine  players  had  at  least 
one  hit  each.  A positive  note  for 
the  Condors  was  centrefielder 
Julie  Durham  who  went  three  for 
four  and  was  a home  run  short  of 
hitting  for  the  cycle. 

The  next  day,  Conestoga  was 
back  at  it  against  Cambrian.  This 
time,  however,  Conestoga  was 
smoked  11-1.  The  Condors  trailed 
5-0  after  the  first  inning  and  never 
recovered.  Conestoga  had  only  six 
runners  on  base  all  game. 

A week  later.  Sept.  15, 
Conestoga  went  into  the  win  col- 
umn as  they  defeated  Canadore 
College  in  North  Bay  7-6.  The 
Condors  won  in  extra  innings  on  a 


sacrifice  fly  by  Durham  which 
scored  first  baseman  Lori  Walden. 
The  play  was  set  up  by  shortstop 
Judy  Wolfe  who  had  bunted 
Walden  over  to  third  base  on  the 
play  before. 

Pitcher  Kristi  Freiburger  went 
the  complete  game,  giving  up  no 
earned  runs  and  just  six  hits.  She 
struck  out  seven  batters  to  record 
a win  in  her  first  start  of  the  sea- 
son. 

The  Condors  followed  up  with  a 
romp  over  Canadore,  the  next  day, 
by  winning  18-8. 

All  10  Conestoga  batters  had  at 
least  one  hit  each  and  combined  for 
25  hits  over  five  innings. 

Walden  and  Christine  Stillar  had 
four  hits  each,  and  Durham,  Orendi 
and  Korri  Knox  had  three  hits  each. 

Pitcher  Christine  Duncan 
pitched  4 2/3  innings  to  record  the 
victory.  Her  night  ended  early 
when  she  was  struck  by  a line 
drive.  Duncan  struck  out  four  bat- 
ters and  was  relieved  by 
Freiburger  who  maintained  her 
0.00  earned  run  average. 

The  Condors  returned  home  and 
defeated  Mohawk  College  10-5  on 
Sept.  19. 

Mohawk  pitchers  Shelley  Zavitz 
and  Janice  Stouffer  combined  for 
11  strikeouts,  but  it  wasn’t 
enough. 

The  Condors  opened  the  scoring 
with  a three-run  triple  by  third 
baseman  Lexie  Rowbotham  in  the 
first  inning. 


Erin  Hay,  batting  for  the  Conestoga  women’s  fastballl  team,  watches  her  bunt  attempt  go  foul  during 
Conestoga's  10-5  whipping  of  Mohawk  College  on  Sept.  19  at  Doon  Campus. 

(Photo  by  Dwight  Irwin) 


Stillar  added  to  the  lead  in  the 
third  inning  with  a two-run  triple. 
She  later  scored  on  a wild  pitch. 

Condor  second  baseman  Corrina 
Ibbotson  got  the  offence  going  in 


the  sixth  with  a one-out  triple 
which  led  to  four  consecutive 
bunts,  bringing  in  three  runs. 

Freiburger  pitched  her  second 
complete  game,  in  as  many  starts. 


for  the  win. 

The  Condors’  next  game  was  at 
Seneca  College  on  Sept.  28  and 
their  next  home  game  is  on  Oct.  1 1 
against  Seneca. 


Conestpga 
College  rp 


Quality  Policy 

Conestoga  College  continually  seeks 
opportunities  for  improvement  to 
meet  and  exceed  the  needs  of  our 
students,  employees  and  communities. 
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Blue  Jays  hammer  Yankees 

Conestoga  students  cheer  as  Toronto  beats  New  York  7-2 


By  Dwight  Irwin 

About  40  Conestoga  students, 
friends  and  family  nearly  blew  the 
roof  off  the  SkyDome  when  the 
Toronto  Blue  Jays  hammered  the 
first  place  New  York  Yankees  7-2, 
on  Sept.  20. 

The  Conestoga  students  were 
active  in  the  stands,  getting  the 
crowd  fired  up  and  starting  “the 
wave”  repeatedly. 

The  Doon  Students  Association 
acting  as  Conestoga  Students  Inc. 
arranged  the  trip  to  the  Blue  Jays 
game,  offering  great  seats  to  base- 
ball fans.  The  students  were  17 
rows  from  the  first  base  line,  on 
the  first  level,  close  enough  to 
cheer  their  favorite  players  and 
jeer  the  Yankee  outfielders. 

Jays  pitcher  Esteban  Loaiza, 
who  improved  to  10-11  with  the 
win,  looked  like  he  was  in  for  a 
rough  outing,  after  the  Yankees’ 
lead-off  hitter  Chuck  Knoblauch 
reached  base  in  the  first.  He  was 
erased  when  Jays  catcher  Darrin 
Fletcher  caught  him  trying  to 
swipe  second. 

Loud  cheers  erupted  from  the 
Conestoga  faithful’s  section  at  the 
out. 

The  Jays  scored  one  in  the  bot- 
tom half  of  the  first,  on  Yankee 
starter  David  Cone,  who  fell  to  4- 
13,  while  the  Yankees  responded 
in  the  top  of  the  second,  to  tie  the 


score  at  1-1. 

In  the  bottom  of  the  third,  the 
Jays  scored  two,  one  courtesy  of  a 
Dave  Martinez  triple.  Carlos 
Delgado  then  cashed  Martinez 
with  a sacrifice  fly,  for  the  eventu- 
al winning  run. 

The  home  half  of  the  fourth  saw 
the  Jays  break  the  game  wide 
open,  scoring  four  runs.  Again  it 
was  Martinez  giving  Cone 
headaches,  after  hitting  a two-run 
double,  which  spelled  the  end  for 
Cone  on  the  night. 

Dwight  ‘Doc’  Gooden,  who 
replaced  Cone,  faired  better,  going 
4 1/3  innings,  giving  up  four  hits 
and  no  runs. 

With  a 7-1  lead  at  that  point  and 
Loaiza  cruising,  it  was  all  the  Jays 
would  need  and  the  game  finished 
with  a 7-2  score.  Reliever  Kelvim 
Escobar  and  closer  Billy  Koch 
pitched  the  eighth  and  ninth 
respectively  with  Koch  giving  up 
the  second  Yankee  run  in  the 
ninth. 

“It  was  a good  night.  We  had  a 
good  turnout  of  students,”  Brad 
Whiteford,  CSI  vice-president  of 
operations  said. 

“I’m  not  a Blue  Jays  fan,  but  I’m 
glad  they  won,”  he  added. 

Whiteford  said  the  students  were 
well  behaved  and  there  were  no 
disturbances. 

“It  bodes  well  for  the  rest  of  the 
bus  trips  this  year.” 


Adrian  Antkiw,  a first-year  management  studies  student,  cheers 
for  the  Blue  Jays  on  Sept.  20.  The  student  association,  took  about 
40  students  and  their  friends  to  the  game  to  see  the  Jays 
hammer  the  New  York  Yankees.  (Photo  by  Dwight  Irwin) 


Mrisp£<r  '-t'STT 


Blue  Jays  pitcher  Esteban  Loaiza  fires  a strike  by  New  York  Yankees  batter  Chuck  Knoblauch,  during 
the  Jays  7-2  win  over  the  Yankees  on  Sept.  20. 

(Photo  by  Dwight  Irwin) 


TRAVEL  - teach  English: 

5 day/40  hr 
Toronto,  Oct.  18-22 
TESOL  teacher  cert,  course 
(or  by  correspondence) 

1 ,000’s  of  jobs  available 
NOW. 

FREE  info  pack,  toll  free 
1-888-270-2941 


WATERLOO  INN  NOW 
HIRING!! 

Our  Catering  dept  is 
currently  looking  for  flexible, 
hardworking  banquet 
servers.  Must  enjoy  working 
with  people  and  be  able  to 
work  weekends. 


Please  phone,  fax  or  drop  off 
resume  to: 

Human  Resources 
Waterloo  Inn 
475  King  St.  North 
Waterloo,  ON  N2J  2W6 
Phone.  884-0221  ext  518 
fax:  884-0321 


XMAS  STUDENT  FLIGHTS 

Don’t  wait...  Or  it  will  be  too  late! 


Planning  on  flying  home  for  the  holidays? 

With  the  consolidation  of  airlines  in  Canada  this  year,  capacity  has  been  reduced, 
and  there  are  fewer  seats.  NOW  is  the  time  to  book  your  (light  back  home  for  the  holidays. 
If  you  wait  until  the  last  minute,  you  may  not  get  your  choice  of  dales  or  even  a seat! 

Visit  your  nearest  Travel  CUTS  office  to  book  now  and  ask  about  our 
• Unbelievable  Student  Class  Airfares™  • Bon  Voyage  Travel  Insurance™ 

Don't  know  your  exam  schedule  yet? 

Don’t  worry!  Book  now,  and  you  will  get  1 FREE  date  change*. 

BOOK  NOW! 

University  Shops  Plaza,  170  University  Ave.  W., 

886-0400 

‘Subject  to  availability  and  seasonal  rata  adjustment 

M TRAVEL  CUTS 

ir  4 VOYAGES  CAMPUS 

Federation  of  Students 


I 


